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TEACHING VACANCIES 2023-2024 SCHOOL YEAR 

(Actual or Probable Postings) 
Please Post on Bulletin Board 

 

Bulletin Number: # 347 
 

Kitimat (School year 2023-2024) 
Date:  April 25, 2024 

#  School FTE Description 

Continuing 

or 

Temporary 

Other 

Previous 

Posting 

# 

347.1 

 
District Staff - Based in 

Kitimat 

 

1.00 

Remedy / Contract 

Teacher Teaching On-Call.  

 

(Requires experience and 

qualifications for grades 7-

12, but willing to teach 

kindergarten-12 

classrooms) 

 

Temporary 

ASAP until 

June 30, 2024 

or the return of 

the incumbent, 

whichever is 

earlier. 

#129.1/ 

#141.1/ 

#151.1/ 

#163.1/ 

#181.1/ 

#194.1/ 

#205.1/ 

#217.1/ 

#229.1/ 

#239.1/ 

#246.1/ 

#254.1/ 

#261.1/ 

#270.1/ 

#280.1/ 

#291.1/ 

#301.1/ 

#308.1/ 

#316.1/ 

#320.1/ 

#326.1/ 

#336.1 

 

Regarding posting # 347.1 - This is a District Staff position – based in a home community (all 

schools). 

The teacher will be expected to be assigned to provide Remedy for classroom teachers and will be 

expected to prepare lessons and assess students when assigned to this role. There may not be 

specific lessons left for the Remedy teacher as the classroom teacher is not required to leave 

prepared lessons, although the classroom teacher claiming Remedy may choose to do so. 



 

“Coast Mountains School District: Learning Together, Realizing Success for All - Engage, Ignite, Empower”  

 

When the teacher is not filling a Remedy position, the teacher will be assigned by sub-dispatch to an 

assignment as a Contract TTOC. A Contract TTOC is a BC certified teacher who requires experience 

and qualifications for K-7, but willing to teach K-12 Classrooms. Contract TTOC teachers may expect 

that the absent teacher will have left day plans for the first day of absence. 

If they are not filling a role as a Remedy teacher, or specific job as a Contract TTOC, they will be 

assigned to a home school in their community of residence and will perform teaching duties as 

assigned by the Administrative Officer. 

As a Remedy/Contract TTOC, the teacher's pay and benefits will be same as a temporary or 

continuing contract teacher and has all the rights and privileges of the Collective Agreement in place 

between the Coast Mountain Teachers' Federation and the Board of School Trustees. 

 

1. To apply, do both (a) and (b) below by: Thursday, May 2, 2024 by 4:00 p.m. 

 

(a) Notify Human Resources Officer (Penny deJong) “IN WRITING" of your interest 

in this position.  Written notification can be emailed to hr@cmsd.bc.ca 

 

 

2. PERSONAL INTERVIEWS will normally be required by the department of Human 

Resources. A list of sufficient/essential qualifications and/or job description will 

normally be available from the department of Human Resources at the interview or 

earlier. 

 

3. People on continuing appointment who fill temporary vacancies will retain their 

continuing contract status in the District. 

 

4. In some, but not all cases, part-time vacancies can be combined. 

 

5. References, if not already on file must be given. 

a. Copies:    1 emailed to each work site  

b. Posted on   www.makeafuture.ca 

mailto:hr@cmsd.bc.ca
http://www.makeafuture.ca/

